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ON THE COVER:
Meet Millie. Watch for her to show up in all sorts of interesting places throughout the year to help raise awareness about the growing role of  
women in our industry and  to help promote the wide variety of jobs and career opportunities available.  
The name Millicent ( Millie for short) means “strong at work.”
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CHAIRMAN'S LETTER

We start 2019 propelled by recent successes. The most important of all is the passing and defending 
of SB 1. The largest transportation funding measure in more than two decades, SB 1 is projected to 
generate $52 billion over the next ten years.

With unprecedented statewide support for transportation infrastructure funding and thanks to the 
leadership of our outgoing Chairman, Aaron Johnston, and the efforts of the board, committees, and 
staff, our Association is well-positioned for the year ahead.

I have been a member of the CalCIMA board since its inception in 2007 and have had the privilege 
of working with all our previous chairpersons. Aaron Johnston was a great chair and I thank him for his 
leadership. I am looking forward to continuing to work with him on the board, for years to come.

The talents and input provided to the CalCIMA board, by the member companies, are the best of the 
best. I have been working in our industry for 34+ years and serve as the president of Spragues’ Ready 
Mix, a four generation, 92 year old family business. Having been connected to this industry, company and 
board for this length of time does something to one’s DNA; it certainly creates a passion that, hopefully, 
is contagious. Over the last 12-years of CalCIMA’s existence, directors occasionally change, but none 
have ever lacked a similar passion for this ever-changing industry. Sometimes we disagree, but most of 
the time we get it right. 

One of the most satisfying victories is the previously mentioned passage of the SB 1 transportation 
bill and then defeating the follow-up fight to overturn it. The availability of $52-billion-dollars (yes, that’s 
with a “B”) of transportation funds for the next 10 years is phenomenal. With all of this new funding 
comes new opportunities and challenges. These include the need for more permitted mineral resources, 
expansions of current ones and meeting an increased demand for labor. 

With a new Governor in place comes new opportunities and different types of challenges as well. 
As an organization, CalCIMA is well established in the capitol. There are many new legislators to get to 
know. It is important to continue to relay our message about how important we are, as an industry, to the 
California economy. We are not to be overlooked and/or discounted. Imagine if the construction materials 
industry did not exist - airports and rail can’t be improved, and needed dams, roads and bridges would 
not get built or repaired. We need to continue to remind Sacramento, and other leaders in the state, that 
with added funds, building and repairs can now be discussed and planned. But without joint cooperation 
between Sacramento and our industry, execution and construction cannot be effectively implemented. 

The next needed step for taking on these challenges as an organization is to begin to communicate 
with the legislators about these and other relevant issues within our industry. Please join me, along with 
the board and CalCIMA staff, at the 2019 CalCIMA Legislative Conference scheduled for April 9-10 at the 
beautiful and lively Sawyer Hotel, in downtown Sacramento.

Other opportunities for getting you and your staff to engage with CalCIMA include the Spring Thaw 
safety training session set for March 20th in Sacramento. There is also the upcoming CalCIMA/Caltrans 
AB219 workshop which is designed to assist CalCIMA members in navigating the complexities of 
prevailing wage payroll and record keeping. Lastly, we have a planning session for human resources, 
operations and training officers scheduled for March 18th, in Ontario. This session will set the stage for 
two pilot training programs aimed at recruiting and training entry level workers. 

It promises to be an action packed year with multiple opportunities to strengthen our industry in 
California. We would love for you to join us and participate wherever you can.

www.Facebook.com/CalCIMA.org

Best of the Best

Sincerely,

Michael Toland
President, Spragues' Ready Mix
CalCIMA Chairman
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280 West Valley Boulevard, Rialto, CA 92376 • Phone: (909) 874-2700 / Fax: (909) 874-2744

www.goodfellowcorp.com

EQUIPMENT SALES
Ryan Dahlke
Cell: (909) 270-7087
ryan@goodfellowcorp.com

OUTSIDE EQUIPMENT & PARTS SALES
Chase Rogers
Cell: (801) 574-8342
crogers@goodfellowcorp.com

PARTS SALES
Tonnie Bivens
Cell: (702) 371-9947
tonnie@goodfellowcorp.com

OUTSIDE PARTS SALES
Charlie Moock
Cell: 760-822-0371
cmoock@goodfellowcorp.com

SERVICE
Jason Gewecke     
Cell: (626) 665-0683
jason@goodfellowcorp.com

Goodfellow has been servicing the aggregate 
and mining industries throughout the United 
States, Canada and Mexico for over 50 years. 
In partnership with KPI-JCI and Astec Mobile 
Screens, Goodfellow made the commitment 
to open a full service facility in Southern 
California. After months of searching, we 
found our new home in Rialto at I-10 and 
Riverside Ave.; located on 6 acres and in a 
37,000 square foot building complete with 
full machining and fabricating capabilities. 
Our new location is fully staffed with a Parts 
& Service department to meet the needs 
of Southern California’s aggregate and 
mining customers. We also have electrical 
composites and control panels. With our 
strong dealer partnership with KPI-JCI 
and Astec Mobile Screens, the premier 
manufacturer of crushing and screening 
equipment in the United  States, Goodfellow 
is confi dent we can provide quality service 
the aggregate and mining industries. 



CELEBRATING WOMEN IN MINING, 
CONTRUCTION AND MATERIALS

WOMEN IN MINING

MINING FOR TALENT

This year Women in Science 
Day was February 11, Women in 
Construction Week was March 
3-9 and International Women’s 
Day is March 8, but the combined 
mining, construction, and 
materials industry sectors need 
more than just a day, or a week, 
or a month to truly support and 
advance women in the field. 

Looking ahead, building 
a more diverse and inclusive 
workforce will play a critical 
role in helping bridge the 
ever-widening aggregate and 
construction skills gap and 
in creating an industry talent 
pipeline for the future. 

As a part of our efforts to raise 
awareness and celebrate women 

in our industry, throughout the 
month of March and beyond, 
CalCIMA is proud to share stories 
of the women who are helping 
shape the mining, aggregates 
and construction industries and 
encourage members to share 
your own stories. 

While the aggregate, mining and construction 
workforce is evolving in many positive ways, 
it remains among the most male-dominated 
industries in the world. 

This, in spite of the fact that in 2016, 56.8 percent 
of all women participated in the labor force as well 
as earning the majority of STEM-related bachelor’s 
degrees.

Gender diversity is vital to any workplace. Not 
just because it's a laudable goal; it simply makes 
bottom-line business sense. 

Over the last 20 years, studies have shown that 
blended leadership on boards and executive teams 
improves the bottom line of companies—in some 
instances dramatically. And it’s not just at the top. 
Studies also show that gender diversity in teams 
encourages more innovation and brings a richer 
collection of viewpoints and perspectives to the 
decision-making process than can be found in a 
single-gender team, even one comprising high-IQ 
achievers exclusively. Teams containing a better 
balance of men and women demonstrate greater 

emotional perception, collective intelligence, and 
encouragement of ideas. 

Clearly, recruiting and retaining a more diverse 
and inclusive workforce, including women and 
people of color, are essential elements to workforce 
development and economic well-being.

An active commitment to education and 
recruitment in addition to an open conversation 
to balance the workforce from thought-leaders, 
companies and associations are important places 
to begin. Professional organizations like Women 
in Mining are great support systems and stepping 
stones for women looking to connect and leverage 
the efforts of others in the field. And industry-
events such as the CalCIMA Annual Conference 
are also important podiums that offer platforms to 
support and amplify female voices in the industry.

CalCIMA is also gathering stories to celebrate 
and honor women in the workplace as part of a 
wider communications push to raise awareness of 
the variety of job and career opportunities available 
for women in mining, aggregate and construction. 

“The need for a more diverse and inclusion 
approach to workforce development has 
never been greater as we continue to face an 
escalating skills shortage, with 87% percent 
of members reporting recruitment problems 
last year,” Gary Hambly, CalCIMA President/
CEO. “it is critically important that we work 
together as an industry to create and support 
a talent pipeline for the future.”

6 The Conveyor • 2019 Winter Issue 



Desirea Haggard, P.E.

• Environmental Compliance 
Manager, CalPortland

• Environment Committee Chair, 
CalCIMA

• Women in Mining California 
Chapter (WIMCA), President

• Mojave Environmental Education 
Consortium (MEEC) President/Chair

• University of California, Riverside 
Masters, Chemical & Environmental 
Engineering 2002 – 2004

• University of California, Irvine 
Bachelors, Chemical Engineering  
1998 – 2001

esirea Haggard is an  
environmental engineer  
at CalPortland, a driving  
force for diversity in the  

workplace and a diligent mentor,  
seeking to inspire and encourage  
young women to consider 
working in the mining and 
construction industry. 

A self-described science and  
math “nerd,” she is also a wife, 
mother, off-roader, volunteer, 
professional engineer, chair of  
CalCIMA Environmental & Natural  
Resources Committee and 
president of the California 
Chapter of Women in Mining. 

Born in Fontana and raised in  
the Southern California high 
desert, Desirea loved science from  
an early age, excelled at math 
and enjoyed helping her cabinet 
maker father measure things. 
She started playing piano at age 
eight, did well in school and was 
active in the community, but had  
no particular career path in mind. 

When a high school teacher 
suggested she take a look at 
engineering, it was a defining 
moment for Desirea.

Following graduation  
(second in her class), she was 
offered a full ride scholarship 
to the University of California 
Irvine.

“I looked at all the majors and  
saw chemical engineering as an 
option – since I liked chemistry in  
high school - I checked that box,”  
Desirea remembers. “I guessed 
right.”

An interest in environmental 
engineering was triggered when, 
while at UC Irvine, Desirea 
worked with a professor 
conducting research to help 
identify the source of elevated 
bacteria levels at Huntington 
Beach. That professor helped 
connect her to a professor at the 
University of California Riverside 
where she went on to pursue 
her master’s degree in chemical/
environmental engineering.

It was a bet that opened the 
door to a job in the construction 
materials industry. When Todd 
Weiser, a good friend working 
in the industry told Desirea his 
company had an opening for a 
chemical engineer, suggesting 

she should consider applying, 
she thought he was kidding. 

“You don’t have jobs for 
chemical engineers, you’re just  
digging up rocks,” she 
responded. When Todd bet her 
the job did exist, she confidently 
took the challenge, declaring, 
“Show me the job description.” 

Desirea lost her bet but 
gained a job as a quality control 
supervisor at TXI Riverside 
Cement Company. A year later, 
when a position opened up for 
an environmental engineer, she 
applied and was selected. She 
ended up working there for the 
next five years. 

“It’s the best bet I ever lost,” 
Desirea declared.

In 2009, Desirea was hired at 
CalPortland as an environmental 
manager. Interestingly, when 
CalPortland purchased Riverside 
Cement in 2015, she ended up  
overseeing environmental 
compliance for the very plant into  
which she was first hired. Just 
last year, Desirea was promoted 
to senior environmental manager.  
In ten short years, she has  

PROFILE

DESIREA HAGGARD, P.E.  
Sr. Environmental Engineer CalPortland 
President California Chapter, Women in Mining

D
Desirea Haggard (shown far right) with husband Joseph 
(center) and daughter Hannah, age 6 (left).
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advanced to a senior management  
position in an industry she didn’t 
even know existed when she 
graduated from college. 

Desirea especially appreciates 
the supportive industry work 
environment where co-workers 
seem more like family.

And, in her case, they actually 
are family. Desirea’s father-in-law,  
Herb Haggard started as a welder  
and worked his way up, building 
skills and responsibility to a 
position as maintenance planner 
over the course of a thirty plus 
year career with Riverside 
Cement (now CalPortland).

“I enjoy the variety in my 
work as an environmental 
engineer, where every day is 
different, and there is always 
something new,” Desirea says. 
“I am in this industry for life.”

Her only regret is that she 
didn’t know about the jobs and 
career opportunities earlier, 
“because I just love it.”

She loves it so much that she 
is doing her part to help increase 
the awareness that was missing 
in her life, mentoring young 
women engineering students as  
interns in the company, making 
sure they know about the 
diversity of jobs and careers 

available. She is also active in 
outreach activities with Women 
in Mining (WIM) and Mojave 
Environmental Education 
Consortium (MEEC). 

“Organizations like WIM and 
MEEC help raise awareness of 
the use of minerals in everyday 
life, provide scholarships and 
networking, giving members the  
opportunity to create connections 
in the industry,” she explains.

Desirea is working hard to 
help inspire and encourage the 
younger generation to consider 
mining and construction as a 
career. 

Desirea feels that the 
misconception that mining 
is limited to just quarry work 
and heavy equipment when 
it actually offers a multitude 
of exciting career options 
and possibilities is part of the 
challenge in attracting young 
women. From engineers and 
geologists to welders and 
estimators to maintenance 
workers to marketing, sales, 
human resources, and more – 
the opportunities in mining  
and construction are endless.

She applauds the efforts of 
CalCIMA and others working to 

Desirea conducts visible emissions readings on a dust collector at the CalPortland Oro 
Grande Cement Plant.

Environmental engineers like 
Desirea often take water samples as 
part of environmental monitoring, 
reporting and safety measures.

Women in Mining California Chapter's 20th Annual Golf Tournament was held on April 
23, 2018 at Spring Valley Lake Golf Course in Victorville and sponsored by various 
mining related companies.

PROFILE
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WOMEN IN MINING – 
CALIFORNIA (WIMCA)

The California chapter of Women 
in Mining supports students with 

scholarships to pursue aggregate and mining 
related fields, including geology, engineering and 
environmental studies. Members conduct outreach 
in schools, make presentations and conduct kid-
friendly demonstrations showcasing the essential 
nature of aggregate and minerals used by most 
people every day. The organization also provides 
instructional materials for teachers to use in their 
classrooms. 

Mission: Founded in 1990, WIMCA is an educational  
group of women and men who are engineers, 
geologists, miners, office workers, educators 
and others who are part of the mining industry 
working together to raise public awareness about 
the value of minerals and mining in the lives of all 
Californians.

Activities: Outreach, education, scholarships
Scholarships Awarded: 5 per year at $2,500 each

Coming Up: Annual Golf Tournament benefiting 
industry scholarships; April 22nd, 2019, Spring 
Valley Lake County Club, Victorville.

For more information: www.wimca.org or email: 
info@wimca.org

highlight the job and career 
opportunities and share 
the stories of women and 
others who are helping 
shape the future of the 
construction materials 
industry. 

“As an industry, we have 
a long way to go to create a 
more inclusive workplace  
and to seek and support 
women leaders,”she says. 
“I enrolled in the CalCIMA 
Emerging Leaders Program 
in part because I want to be 
a part of that culture change 
and help lead the way to a 
more diverse and inclusive 
workforce.” n

Community Engagement - Desirea (3rd from right) joins fellow employees from the CalPortland  
Oro Grande cement plant and First District Supervisor Robert Lovingood (2nd from right) at 
the 4th Annual High Desert Unforgettable Hearts Award Luncheon in February 2019.

PROFILE

WOMEN IN MINING NATIONAL 
ORGANIZATION

Women in Mining was founded in 1972 in 
Denver. It aims to educate its members and 

the public about the mining and aggregate industries. With 
chapters throughout the United States, the purpose is to raise  
awareness and to educate people on the importance of mining 
minerals and aggregates.

The early members of WIM included a wide cross section of 
technical and non-technical women working in the mining 
industry. Their job functions included: finance/accounting,  
land surveyors, technical librarians, administrators, 
government relations professionals, paralegals, geochemists 
who ran assay labs, and mining engineers.

Because work place training wasn’t as prevalent in 1972 as it  
is today, WIM also woffered personal enrichment courses like 
public speaking, goal setting for personal and professional 
development, mining and the environment seminars and  
short courses on mining law for natural resources 
professionals.

In 1993, WIM created an education foundation to allow the 
organization to apply for grant money and focus on educating 
the public about mining. Classroom learning modules were 
created to facilitate mining educational outreach to schools. 
In one module, students use calcium carbonate (CaCO3) and 
sodium bicarbonate (NaHCO3) to make their own toothpaste, 
underlining the lesson that many everyday products wouldn’t 
exist without mining.
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Karen Hubacz-Kiley, 
Bond Construction CEO, 
learned the business 
from the ground up. Her 
company is a small, 4th 
generation sand, gravel 
and asphalt producer 
company, located in 
Spencer, Massachusetts. 
“As a child I was always 
determined to follow in 
my father’s footsteps 
in this industry,” Karen 

shared during her acceptance speech at the NSSGA 
annual convention during which she was presented 
the award by Aggregates Manager editor-in-
chief Therese Dunphy, “Because we are a small 
business, I learned to handle every job related 
to the business side and the production side of 

producing aggregates and asphalt.” It wasn’t easy. 
Because she was a woman in a traditionally male 
industry, Karen ran into resistance, at times even 
from her own father.

 She credits her introduction to and work with 
NSSGA, including the Young Leaders program, 
for providing access to a supportive network of 
industry professionals. Through meetings and 
discussion with other small producers, Karen 
realized how important the voice of women leaders 
and small producers are to the collective voice and 
power of the industry.

 “Whether getting her commercial driver’s 
license, running Bond Construction, or advocating 
on the industry’s behalf in Washington, there is 
very little that Karen cannot do,” said Therese 
Dunphy, editor-in-chief of Aggregates Manager.

 The AggMan of the Year Award is presented 
annually by Aggregates Manager Magazine. n

2019 AGGMAN OF THE YEAR

2019 AGGMAN OF THE YEAR IS A WOMAN
Bond Construction Corp. CEO Karen Hubacz-Kiley

Building Trust Since 1887

www.teichert.com
Visit us at

www.Facebook.com/Teichertinc

Customer Service: 888-305-2900   |   Main: 916-484-3011
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BECKY WOOD 
After nearly 25 years with Teichert, Inc., Becky Wood Retires

By Adam Harper, Director of Policy Analysis, CalCIMA

TRIBUTE

olleagues, friends 
and family celebrated 
Becky and her long list 
of accomplishments 

at a retirement party in Fair 
Oaks, CA on February 15, 2019.  
With a degree in Geological 
Engineering from the University 
of Arizona College of Mines, 
and a degree in Industrial 
Engineering at Arizona State 
University, Becky has worked 
in underground and open pit 
copper mines and has handled 
environmental issues in building 
rocket motors.  She is actually a 
rocket scientist.  

I had the pleasure of working 
with Becky in many capacities, 
but particularly as the Chair of 
CalCIMA’s Environmental and 

Natural Resources Committee 
where she was involved in many 
areas pertaining to legislation 
and regulations for air, water 
and waste issues. 

As we gathered to wish Becky 
well as she moves into a new 
chapter of her life, it is clear that 
what makes Becky remarkable 
is how she relates to those 
around her.  Whether it is the 
annual holiday cookie exchange 
at her house, or the trips to the 
asphalt plant during the night 
shift, with cookies in tow, or to 
the neighbors getting morning 
visits to make sure they are 
well, everyone can agree that 
Becky cares for her family and 
friends, her coworkers and the 
environment.

Left: Becky Wood takes 
4th place in a rock drilling 
contest during college.

Right hand page:
1. Becky Wood and Adam 
Harper, Director of Policy 
Analysis, CalCIMA.

2. Becky Wood and Dana 
Davis, President, Teichert 
Materials.

3. Charley Rea, Director 
of Communications and 
Policy, CalCIMA.

4. Becky’s two children 
and her husband welcome 
her home.

C
BECKY HAS SHARED HER 
KNOWLEDGE AND EXPERTISE 
WITH NUMEROUS ENTITIES:

• Cleaner Air Partnership, past chair
• Cleaner Air Partnership Technical 

Advisory Committee, past chair
• Air Quality team for the Chamber 

of Commerce Cap to Cap lobbying 
trip, past chair

• Air Resources Board Carl Moyer 
Advisory Committee  

• Mother Lode Section board 
member

• Air and Waste Management 
Association, board member

• Society of Mining Engineers  
• Abandoned Mine Lands Working 

Group 
• Delta Tributary Mercury Council
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As she moves on with 
her next chapter in her 
life, be that traveling, 
camping, reading, bike 
rides, and spending more 
time with her family and 
friends, we can be assured 
Becky will continue 
making friends, impacting 
lives, building bridges, 
promoting cooperation and 
increasing knowledge and 
understanding wherever  
she goes and whatever she 
does. n

TRIBUTE

VENTURA

P: (805) 275-1515
F: (805) 667-8104

SAN DIEGO

P: (619) 894-8669
F: (805) 667-8104

GRANTS PASS, OR

P: (458) 212-2520
F: (805) 667-8104

805.275.1515
sespeconsulting.com

• Land Use and Environmental Planning / CEQA and NEPA Compliance
• Construction Materials, Industrial Minerals, and Metal Mining / SMARA Compliance
• Air Quality & Permitting Services
• Environmental Health and Safety and Regulatory Compliance and Permitting
• Hazardous Materials and Hazardous Waste Management
• Groundwater and Surface Water Studies and Permitting
• Geologic and Mineral Resource Assessment and Characterization
• Comprehensive Transactional Due Diligence Services
• Environmental Site Assessment and Investigation
• Industrial Hygiene / Support to Legal Counsel / Training

Services:

specialists in
engineering, safety, planning and 
the environment

1

4

2

3
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2018 OUTSTANDING SAFETY LEADERSHIP AWARD

A PASSION FOR SAFETY
Juan Hernandez, Lhoist Havidad Plant

uan Hernadez, the 
winner of the 
2018 CalCIMA 
Outstanding Safety  

Leadership Award, started 
working at the Lhoist 
Navidad Plant in Salinas 
as a laborer. Over the next 
14 years, he worked his 
way from the ground up to 
heavy equipment operator 
and foreman in the Salinas 
Natividad Plant. 

When he started working 
at the plant in 2004, Juan 
spoke very little English. 
Over time he taught himself 
the language as he worked 
his way from laborer to rock 
picker to sand packer and 
later belt walker. The same 
determination drove him  
toward his goal to operate the 
heavy equipment. “I grew up  
on a farm and learned a bit 
about the tractors,” Juan said. 
“I knew if I worked hard and 
applied myself, I could move 
up.” Two years later, when  
a heavy equipment operator  
spot opened, the position  
was his. Seven years later  
he became a shift foreman.

Over the years, Juan’s 
commitment to and passion  
for safety led him to voluntarily 
take responsibility for training 
new hires and other employees 
in the use of heavy equipment. 
Also in his role as loader/
operator, he takes an active  
role in reminding customer 
trucks about their operating 
speed in the plant as well as 
on-site safety requirements. 
Recently, when the company 
experienced an influx of  
new operators, Juan stepped 
forward to train them all and 

humbly share his knowledge 
and experience. “I feel responsible  
for new people,” he explained. 
“I want to make sure they are 
safe and can go home to their 
family at the end of the day.”

Juan practices what he 
preaches. And at Lhoist that 
message is “safety matters.” 
“We are very proud of Juan  
and the 67 men and women 
who work safely every day at 
our facility,” stated Jocelyn 
Jackson, EHS Manager, 
Lhoist North America Salinas 
Operation. “At Lhoist, safety 
and health are embedded in  
our core values.”

Lhoist understands that 
their most important resource 
is their people and encourages 
everyone to act as stewards of 
safety, thus ensuring a secure 
and healthy workplace for 
co-workers, contractors and 
business partners. “I love what 
I do,” Juan emphasized. “If you 
treat people well, it comes back 
to you in ways you could never 
expect.” 

This time, it's coming back in 
the form of the CalCIMA annual 
Award for Safety Leadership. 
Congratulations. n

J

Juan Hernandez (second from left) accepts the Outstanding Leadership Award 
from presenters Kevin Hirsch, Acting District Manager for the federal Mine Safety 
and Health Administration (right) and Meghan Neal, Safety Director for Lehigh 
Hanson. Second from right is Hernandez’s colleague, Jocelyn Jackson, EHS 
Manager for Lhoist Natividad.
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MEMBER PROFILE

LHOIST NORTH AMERICA 
Natividad Plant in Salinas

Over the ages, builders 
have made use of the binding 
properties of lime to construct 
different types of structures: 
Roman temples, castles, 
cathedrals and bridges, etc. 
Today, lime-based mortars 
still form part of masonry and 
plaster mixes for building 
facades. Lime is also an 
ingredient in modern building 
materials such as aerated 
concrete and sand-lime bricks. 
These materials have excellent 
thermal, fire, as well as acoustic 
insulating properties, and are 
easy to work with, making them 
extremely popular with builders 
and contractors worldwide.

Lhoist North America 
engages in extracting, 
manufacturing, and marketing 
lime-based and clay mineral 
products in North America. The 
products include high-calcium 
and dolomitic limestone 
products, quicklimes, blended 
quicklimes, hydrated limes 
and lime slurries, as well as 
specialty clays and sands. 
Products are used in steel, 
construction, environmental/
flue gas desulfurization, metal 
and mining, municipal, and  
pulp and paper markets, giving 
the company a diversified 
customer base and solid 
market stability. Founded in 
1966, Lhoist North America is 
headquartered in Fort Worth, 
Texas, with 50 operating 
locations in 16 United States 
and Canada. Lhoist North 
America is a subsidiary of 
The Lhoist Group, a long 
standing privately-held global 
organization started in 1889  
and headquartered in Belgium. 

The Lhoist Natividad Plant 
in Salinas, California is part of 
Lhoist North America, a  
family-owned business of lime, 
dolime and mineral products 
that combines traditional 
industrial culture with a 
dynamic and entrepreneurial 
approach toward new product 
development. The Natividad 
Plant in Salinas has been 
a leader for decades in the 
supply of dolomite. Early 
development began in the 
early 1900s, when Bethlehem 
Coast Steel began quarrying 
dolomite continuously until 
1942, when Kaiser Aluminum 
(known as Permanente 
Metals) acquired adjacent 
property and began 
mining Dolomite.

In 1952, Kaiser made 
a significant operational 
change and installed a 
heavy-media separation 
unit, known as HMS 
that beneficiates the 
dolomite and removes 
dark granite impurities 
so that a high-purity 
white dolomite could be 
obtained. Natividad was 
later acquired by National 
Refractories and then, 
in 1998, the facility was 
purchased by Chemical 
Lime Company, owned 
by the Lhoist Group 
based in Belgium.

Today, Lhoist, a world  
leading producer of lime, 
dolime and minerals, 
continues to grow 
through acquisition and  
entry into new territories. 
With a focus on existing  
and emerging customer 

needs, they also invest in new 
facilities and the development 
of their portfolio of innovative 
products and solutions. In 
addition to lime products, 
Lhoist is also a major supplier 
of high-purity limestone and 
ball clay to the building industry 
for use in the production of 
window glass, asphalt roofing 
shingles, cement and concrete, 
fiber cement board and tile 
and sanitary ware. For more 
information, please visit their 
website at www.lhoist.com/
us_en or call their Nativiad Plant 
in Salinas at (831) 449-9117. n

DID YOU KNOW?

Hydrated lime is ideal for  
the restoration of historical 
buildings, since it was used by 
 our ancestors. Its resistance to 
ageing can be seen in edifices 
around the world. Why is it best?

• Lime absorbs carbon dioxide 
(CO2) contained in the ambient 
air, returning the active lime to  
its original stable rock-like  
crystal state.

• Its compatibility with existing 
materials is fundamental to the 
durability of the refurbishment.

• Mortars and plasters that 
include lime are flexible, which 
limits the cracking risk of masonry 
blocks.

• It protects the original 
structure from shear forces  
and damage.
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NATIONAL READY MIX DRIVER OF THE YEAR

DAVID BUONCRISTIANI, CENTRAL CONCRETE 
COMPANY

avid Buoncristiani of  
Central Concrete 
Supply, a US Concrete 
Company, is the 2019 

Ready Mixed Concrete Delivery 
Professional Driver of the Year.

Buoncristiani, known as  
“Bronc” to friends and 
colleagues, is based in Central 
Concrete’s South San Francisco 
facility in San Francisco. Bronc 
was born and raised in the San 
Francisco Bay Area. He started 
driving a truck in 1986 and has 
logged an impressive incident 
free career over the past 32.5 
years.

Honored for his career 
achievements, outstanding 
safety record, professionalism, 
driving competency and 
customer service skills, 
colleagues point to Bronc as  

the picture of what a professional  
mixer driver is and should be 
and praise him for his work as 
a mentor and teacher for new 
drivers. As a member of the 
Central Safety First committee, 
he coined the company safety 
slogan “Be Safe, Central Safe”.

His reputation for 
dependability extends well 
beyond his work. He coached his  
daughter’s softball teams for 
many years, celebrating the 
success of championships 
earned through hard work, 
dedication, and team work and  
bringing that same recipe for 
success to the workplace. Bronc 
also enjoys cooking and big 
game hunting during his time off. 

As a leader in the "Central 
Cares Campaign," Bronc has  
spearheaded many philanthropic  

efforts towards selected 
charities such as the Silicon 
Valley Career Technical 
Education (CTE) where he 
presented the program with a 
model 5000 SSA mixer along 
with funds to purchase 11 sets  
of Snap-On Multi-meters for  
its apprentice heavy duty  
technicians. He also championed  
Central’s campaign to help the  
Animal Rescue Foundation 
(ARF) adopt a pet drive. 

“When a person of strong 
character and integrity has such  
joy and meaning in their lives, 
it is easy to see how it carries 
over into the workplace, Joe 
Cerrito, Central Concrete 
Operations Manager, South 
Bay/West Bay said in his 
nomination. n

D
David Buoncristinana has logged a 32.5 year incident free career.
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Southern California
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(909) 930-1822

Northern California
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Tracy, CA 95376
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California‘s source for Kleemann Crushing & Screening
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www.nixon-egli.com

PERFECT FOR HIGH THROUGHPUT PERFORMANCE – IN NATURAL STONE AND FOR RECYCLING 
APPLICATIONS. Mobile double-deck screening unit of extremely rugged design offering a feed 
capacity of up to 400 t/h, suitable for feed material of up to 400 mm in size. The plant is equally 
suitable for processing natural stone and for recycling applications.
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SAFETY MATTERS 
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2019 SPRING THAW - SOUTHERN CALIFORNIA
Safety Conference Recharge in Ontario

quipment operators, 
laborers, foreman, 
managers, and 
supervisors were 

recharged on safety at a  
day-long “Spring Thaw” Safety 
Conference on Feb. 26 in Ontario. 

The day began with an  
enlightening--and unconventional  
talk--by Robert Lucchesi from A.  
Teichert & Son, about what it 
takes to be a safety leader on a 
mine site or at a batch plant. The 
talk literally had everyone in the 
room dancing! 

Producer members provided 
original talks on safety controls 
for haulage equipment, delivery 
vehicles, and silica. The talks by  
Brian Bigley with Lehigh 
Southwest Cement and Meghan 
Neal with Lehigh Hanson 
compiled information from a 

variety of technical and member 
sources. Solutions ranged from 
high tech sensors and body suits 
to reflective tape and solar lights. 

Members Vulcan Materials 
and Lhoist gave talks on 
innovations made at their plants 
by workers and managers to 
improve safety. These included 
everything from lighting and 
remote-controlled mini-cars in 
confined spaces to workplace 
tool boxes and tool carts to 
reduce heavy lifting. The talks 
from Earl Ochs with Vulcan 
Materials and Jocelyn Jackson 
from Lhoist highlighted how a 
little thinking and input from 
everyone can improve safety. 

The agencies that oversee 
surface mine and industrial 
safety were also key to the 
program. The Mine Safety & 

Health Administration’s Kevin 
Hirsch reviewed how work place 
exams promote safety, with key 
examples of potential hazards. 
Jim Henze from CalOSHA’s 
Mining & Tunneling Unit also 
provided a review of common 
hazards.

In addition, CalOSHA 
previewed two nearly-award 
winning videos on low-voltage 
electrical safety and miner’s 
rights, while MSHA gave 
reminders of supervisor’s 
responsibilities and miner’s 
protected actions under 
federal law. The videos and 
presentations by Marcie 
Goodman from CalOSHA and 
Diane Watson with MSHA are 
available on CalCIMA’s website.

In all, there was something 
new for everyone!  

E
By Charley Rea, Director of Communications & Policy, CalCIMA
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SAFETY MATTERS 

5
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1. Jason Solis and Earl Ochs with Vulcan Materials Company 

gave a presentation on recent safety innovations.

2. Robert Lucchesi of Teichert Materials gave a presentation 

on Leadership.

3. Kevin Hirsch, MSHA spoke to the attendees about 

requirements for MSHA's work place exam rule.

4. CalCIMA’s New Board of Director Chairman, Michael 

Toland, Spragues’ Ready Mix addresses attendees.

5. Jocelyn Jackson, Lhoist North America gave a presentation  

on recent safety innovations her company has put in place.

6. Christina Burgess, CalOSHA (left),  Ralph Chavez,  

MSHA and Marcie Goodman, CalOSHA.

7. The CalCIMA Spring Thaw Safety Conference  

Southern California was very well attended.

8. Participants test out 3M's Fall Protection demo truck.

SPRING THAW SPONSORS & VENDORS

SPONSORS

California Screen & Conveyor, Inc.
Cemex

Lehigh Hanson West Region
Phoenix Services LLC

VENDORS

3M
AIT/Ringspann

Applied Industrial Technologies
CalOSHA Mining & Tunneling Unit

Diesel Emissions Service
MSHA
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LEGAL

n January 31, 2019, the Ventura 
County Planning Commission 
(Commission) held a hearing  
to consider the Ventura County  

Habitat Connectivity and Wildlife Corridors  
project (Project). The Project is intended  
to establish wildlife habitat and wildlife 
movement corridors. The hearing lasted  
more than 10 hours and had hundreds  
of County residents in attendance. The  
Commission, which serves as a 
recommending body, issued a 
recommendation that the Project be 
approved by the County Board of 
Supervisors (Board). The hearing before 
the Board is scheduled for March 12, 2019.

The Project proposes a conservation 
overlay zone on more than 520,000 acres  
of County land. According to the 
Commission staff report, more than 80% 
of the land is privately owned.

To assist with the establishment of the 
wildlife corridors, the County proposes 
various types of land use restrictions on  
private property. These restrictions include  
lighting restrictions, fencing restrictions, 
and require that certain types of 
development be clustered or restricted to 
certain portions of private property. The 
Project also proposes buffer areas that 
will preclude development on areas of  
private property that are located within 
100 feet of water features, such as streams  
or ponds. In total, the Project's conservation  
overlay zone would encompass more than  
13,000 acres of mineral resources that  
were classified as "MRZ-2" by the California  
Division of Mines and Geology in 1981. 

The importance of preserving Mineral Resources for the benefit of society has long been a goal of  
construction aggregate companies in California. It has also been a long term goal of the State of California.  
Like other natural resources wildlife, water, air, agricultural lands the state has a 50-year history of promoting  
the preservation protection and for working natural resource lands utilization for the benefit of society. In  
California, this process has worked with state-level identification of important resources and local jurisdiction  
planning and preservation of those resources within comprehensive general planning processes. And yet 
there are times it feels as if one has accomplished nothing.

DEFENDING DESIGNATED RESOURCES IN 
VENTURA COUNTY:
What it means for the rest of the State

O

[ Continued on page 22 ]

Kerry Shapiro
Kerry Shapiro chairs of the Natural Resources and 
Mining Group and co-chairs the Construction and 
Building Materials Group at Jeffer Mangels Butler 
& Mitchell LLP, and has represented the mining, 
construction and building materials industries on 
mineral extraction and land development projects 
for more than 25 years. Kerry also serves as General 
Counsel to the California Construction and Industrial 
Materials Association (CalCIMA) and in that capacity  
has participated extensively in the effort to integrate 
mineral resource conservation into local land use  
policy throughout California. Contact Kerry Shapiro  
at kshapiro@jmbm.com.

Martin P. Stratte 
Martin P. Stratte is an attorney in the Government, 
Land Use, Environment & Energy (GLUEE) Department 
of Jeffer Mangels Butler & Mitchell LLP and is also a 
member of the firm's Natural Resources and Mining 
Group. He assists with the entitlement of projects 
throughout California and defends project entitlements 
when challenged through litigation. He holds a B.A. in 
Urban and Regional Planning from the University of 
Illinois at Urbana-Champaign and previously served as 
an editor of the Climate Change Law & Policy Reporter. 
Contact Martin Stratte at m2s@jmbm.com. 

Adam Harper
Adam Harper is the Director of Policy Analysis for  
the California Construction and Industrial Materials 
Association. He has worked for mineral resource 
producers since 1999 specializing in environment  
and natural resource policy issues. He Holds a B.A in  
Government/International Affairs from California State 
University, Sacramento.
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Susana Mitchell
P: (714) 587-2595 Ex 102

C: (562) 447-4210 
susana.mitchell@tayloresinc.com

Terex|Cedarapids / Jaws, Cones, 
Screens & Feeders

Terex|Canica / VSI Crushers
Weg & Worldwide / Electric Motors

Weir Minerals|Trio /
Crushing, Screening & Washing 

Equipment

Amcast / Blow Bars
American Eagle / Belt Scrapers

Beltway / Belt Scales
Donaldson / Dust Collectors

Kenco / Cutting Edges
Luff / Idlers

Monarch / Pulleys
Rockshield / Rubber Screen Panels

AGGREGATE PROCESSING
has been our 

FIRST LANGUAGE
for 25 years...

5594 E. La Palma Ave.
Anaheim, CA 92807

(714) 696 7599
email:  mikeb@butlerjustice.com

website:  butlerjustice.com
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MRZ-2 areas are those which the 
state has identified as significant 
and which could support a 
Portland concrete cement (PCC)  
aggregate mine. The Project  
would encompass approximately  
41% of the County's classified 
MRZ-2 areas. It is important to 
note that the amounts refer to  
the project as proposed to the  
Planning Commission, which are  
subject to potential reduction at 
the Board hearing.

In 1982, the California State 
Mining and Geology Board 
(SMGB) designated ten sectors 
of those 13,000 acres as having 
regional significance. Regionally 
significant mineral resources are  
those that have been identified 
as being important for future 
use in the construction of roads, 
infrastructure, and housing. 
SMGB prepared extensive studies  
and technical reports in  
conjunction with its designation 
of these mineral resources and 
also adopted an environmental 
impact report (EIR) in accordance  
with CEQA. Because the 
transportation of mineral 
resources across great distances 
increases related impacts to 
air quality, it is critical that 
local agencies preserve nearby 
mineral resources for future use.

Thereafter, the County 
incorporated SMGB's findings 
into its general plan and enacted 
a mineral resources protection 
overlay zone that identified the 
designated mineral resources. 
The County also adopted "Goals,  
Policies and Programs" to protect  
the County's mineral resources 
from incompatible land uses 
and, in particular, the County's 
mineral resources that had been 
designated by SMGB.

The Project staff report does  
not discuss the County's mineral  
resources, or how the Project's 
conservation overlay zone 
proposed would affect those 
resources. Nor does the staff 

report discuss whether the Project  
is consistent with the County's 
"Goals, Policies, and Programs" 
for mineral resources, or the 
provisions of the Surface Mining 
and Reclamation Act (SMARA). 
SMARA includes provisions that 
protect classified and designated 
mineral resources and require 
consultation with the state prior 
to legislative zoning actions 
that could interfere with the 
extraction of those resources.

This proposed action by the  
County presents a test of more 
than fifty years of natural 
resource policy and planning in 
California. For the first time in  
CalCIMA's existence, it submitted  
substantive written comments 
to the Commission regarding 
the County's failure to comply 
with CEQA by not analyzing the 
Project's potential impacts to 
mineral resources.

Despite the County's 
incorporation of the state-
classified and -designated mineral  
resources into its general plan 
and its implementation of 
"Goals, Policies, and Programs" 
to protect those resources, the 
County is now pursuing a policy 
that could potentially constrain 
the future development of  
nearly half of the classified 
resources located in its 
jurisdiction. This is precisely the 
scenario CEQA and general  
planning and natural resource 
conservation laws were enacted  
to avoid, through the analysis 
and balancing of potential 
implications, along with the 
potential mitigation of related 
environmental impacts. 
Unfortunately, in this case, the  
County is claiming that its 
actions are exempt from 
environmental analysis under 
CEQA because the Project is 
expected to benefit wildlife. 
Accordingly, there has been no  
balancing of the Project's potential  
impacts to the County's supply 
of mineral resources, or why those  

impacts would be less important 
than potential benefits to wildlife.

This is unfortunate given the  
state's continued efforts to  
improve and maximize the  
benefits of advanced planning 
work. For example, in recent 
years, mineral resources have  
been included within Sustainable  
Communities Strategies prepared  
pursuant to SB 375. In addition,  
the Legislature adopted 
requirements to share mineral 
resource identification information  
with our Metropolitan Planning 
Organizations (MPOs) and 
Councils of Governments (COGs) 
for inclusion in Regional  
Transportation Plans to facilitate  
their consideration and adoption 
of policies to protect mineral 
resources and,in particular, the 
development of construction 
aggregate. 

The importance of mineral 
resources in California natural 
resource law can be traced to the  
adoption of SMARA in 1975 
(SB 756, Nejedly). The Southern 
California Rock Products 
Association, a predecessor 
association to CalCIMA, was  
a supporter of SMARA during  
its adoption. SB 756 provided  
for the comprehensive 
regulation of reclamation 
practice and mineral resource 
conservation. As Don Reining, 
then Executive Secretary of 
Southern California Rock 
Products noted: 

"Loss of mineral 
resources due to 
urbanization between  
1970 and the year 2000  
is estimated to total  
$17 billion if current 
practices are continued. 
The mineral resources 
under the greatest 
urbanization pressure  
are the construction 
materials especially sand 
and gravel and crushed 
stone.

[ Continued from page 20 ]
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The estimated losses are 
based largely on the added cost 
to the public due to increased 
transportation costs, the cost 
of relocating mining operations 
further away from the markets 
(i.e., where the resources are 
needed), and the use of lower 
grade deposits that require more 
processing...." (Don Reining  
8-5-75 Letter to Assembly 
Resources and Land Use 
Committee.)

In 2002, the Department of  
Conservation published for the  
first time Mapsheet 52, a statewide  
aggregate availability report. In 
the second version published 
in 2006, six of the state's 34 
consumption areas had to be  
combined and reformed into 
three larger areas, which reduced  
the overall number of such areas  
to 31. This report only confirmed 
what many construction material  

producers had instinctively 
known: despite efforts to manage  
the impacts of urbanization 
on aggregate availability, the 
sources of materials were being 
pushed further and further from 
communities.

That realization led to 
designated mineral resources 
inclusion within SB 375 
sustainable communities 
strategies, and amendments to 
Mineral Resource Preservation 
Law promoted "access to" the 
mineral resource not simply 
consideration of them in local 
planning. Assemblywoman 
Galgiani authored AB 566 ensuring  
MPOs and COGs received 
mineral resource mapping 
updates as well as updated the 
intent language of SMARA on 
the importance of construction 
aggregate availability to a 
sustainable California.

CaICIMA hopes that its 
provision of comments to 
the County regarding the 
importance of mineral resources 
will encourage the Board of 
Supervisors to take a step 
back and embrace the region's 
comprehensive policies and 
planning needs. We know 
that a balancing of multiple 
interests must occur and that 
no one benefits when planning 
processes do not consider 
the full range of interests and 
how certain interests may 
be needed in the future. As a 
local government with zoning 
authority, the County has 
the tools needed to mitigate 
potential impacts to mineral 
resources in accordance with 
SMARA. n
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LEGISLATIVE

By Olivia Lane, Air Pollution Specialist, California Air Resources Board

eginning January 1, 
2020, the California 
Air Resources Board’s 
(CARB) Truck and Bus 

Regulation will be enforced 
through a new automatic 
process. Senate Bill 1, the Road 
Repair and Accountability Act of 
2017 (SB 1), was signed into law 
on April 28, 2017. This bill states 
that the California Department 
of Motor Vehicles (DMV) must 
check that vehicles are compliant 
with, or exempt from, CARB’s 
Truck and Bus Regulation. If a 
vehicle is not compliant with the 
rule, DMV can no longer register 
that vehicle. The Truck and Bus 
Regulation requires medium- 
and heavy-duty commercial 
diesel trucks and buses with 
older engines to be replaced or 
repowered with 2010 or newer 
model year engines through a 
phase-in schedule.

The Truck and Bus Regulation 
reduces harmful emissions 
from diesel-fueled vehicles. 
Exposure to these pollutants is 
linked to an increase in asthma, 
hospitalization and premature 
deaths related to heart and 
lung disease. To reduce these 
pollutants and to meet federal 
and state standards for health 
protection, the compliance 
rate for the Truck and Bus 
Regulation must increase. The 
new DMV compliance verification 
process will better enforce the 
regulation and level the playing 
field for businesses throughout 
California. 

CARB and DMV are working 
together today to make sure 
truck and bus owners are 
aware of and ready for the new 
compliance verification process. 

For businesses to be prepared, 
they need to understand the 
compliance phase-in schedule 
and the limited remaining 
options available in order to 
stay in compliance before their 
DMV registration is denied. They 
should also know that even if 
they are in compliance today, 
they may need to take further 
action in years to come to remain 
in compliance. If you know you 
are already out of compliance 
now, you will not be able to wait 
until 2020 to take action. CARB is 
ramping up enforcement today 
and has issued over 7,000 DMV 
registration holds this year alone. 

Many truck and bus owners 
will need assistance to obtain 
funding for replacing their older 
vehicles. There are several 
funding opportunities offered by 
CARB, including incentives for 
zero-emission trucks and buses 
or loan assistance for purchasing 
newer vehicles or engines. The 
loan program helps small fleets, 
owner operators, and other 
businesses get the financing 

they need to upgrade to cleaner, 
lower-emission vehicles. 

To raise awareness about this 
new DMV compliance verification 
process, increased enforcement 
activity and available funding, 
CARB has rolled out a multi-level 
outreach campaign. This effort 
includes sending direct mailers 
to affected vehicle owners one 
and two years prior to their 
compliance deadlines to explain 
how the new law affects them, 
and what they must do—and by 
what date—to be in compliance. 
In addition, CARB is reaching out 
through several media outlets in 
order to raise awareness. Truck 
and bus owners will begin to 
notice advertisements on radio, 
billboards, fuel pump toppers, 
the internet, social media, 
television, in trade publications 
and in DMV offices and other 
places where they conduct 
business.

Every effort by CARB and 
the trucking industry is vital to 
ensure that businesses are not 
unnecessarily impacted and that 

COMPLIANCE WITH CARB’S TRUCK AND BUS RULE WILL 
AFFECT DMV REGISTRATION

B
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LEGISLATIVE

compliance rates continue to 
rise. This will lead to a decrease 
in pollutants and toxic air 
contaminants, protecting those 
communities overburdened by 
truck pollution and bringing 
California one step closer to 
meeting our clean air goals. 
These efforts will achieve a 
more level playing field between 
those who have already met the 
requirements of the regulation 
and those who continue to 
operate non-compliant vehicles.

If you own a truck or bus, 
compliance deadlines are fast 
approaching and starting in 
2020, you will not be able to 
register your vehicle with the 
DMV if it does not meet CARB 
requirements. Visit www.arb.
ca.gov/truckstop and learn more 
about the upcoming deadlines 
that may affect your truck or bus. 
You will also find information 
about funding, compliance 
requirements and the few 
remaining flexibility options. n
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